Northwestern Mutual Extended Care Planning

Planning for the future
My father died almost 7 years ago in his early 70’s. I was blessed that we were able to have a
very long conversation when he first became ill in which he told me exactly who and what was
important to him and why. I was the “go to kid”. I had to make some difficult decisions during
the years he was ill but I had that conversation to refer back to in my mind. I wish it had been
a plan on paper. I would have referenced it hundreds of times during his sickness…not because
it had all of the answers but because it would have given me guidance and confidence that
whatever decision I made, my father supported me and he loved me.
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ecause of this personal experience, I realize we have become
a country of planners…financial, retirement, education, and
estate, just to name a few. However, we have not yet become
extended care planners, and ironically 70% of people turning 65
today can expect to need some form of long term care.1 This care
could be daily assistance needed due to physical limitations or to a
cognitive impairment such as dementia or Alzheimer’s. Without a
long term care plan, we leave all of our other planning at risk.
If you are the “Go to Kid”, who is providing assistance to a parent,
grandparent, or other family member, you may have found yourself
unable to attend your children’s soccer games, go to company
conferences, workout, get to work on time, concentrate or get a
good night’s sleep. This may be because you are figuring things out
as you go. There was no plan. Yes, you knew your parents were
getting older, but how do you plan for that? In my practice, I help
individuals and couples plan for and navigate the widespread
implications of extended care.
First, we discuss the family relationships. There is always one
person, usually an adult child, who shoulders most of the responsibility. That alone can cause family strife. It also affects the relationship
the caregiver has with his or her spouse and children. Family
caregivers spend an average of 24.4 hours per week providing care
and nearly 1 in 4 caregivers spend 41 hours or more per week
providing care. 2 If family members cannot provide the care, it causes
financial strains when $3,500-$11,000+ may be needed per month to
pay for care at home, in assisted living or in a skilled nursing home.
Asking the tough questions is essential…Where does that money
come from? How long will the expenses continue? Will the healthy
spouse be financially secure in retirement after paying for care? Will
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the spouse be able to live the lifestyle for which they had planned?
Will assets that were supposed to stay in the family like beach homes,
farms, and businesses need to be sold to pay for the care and will the
real estate market be strong when that time comes? What are the tax
implications? What about inheritance, college funding for grandchildren and family legacy?
I have learned that everyone benefits from having a plan. If your
parents are still living, you need to know their plan. Yes, this could be
an uncomfortable conversation to begin. You should spend some
time developing your own plan. There is power and credibility that
comes from doing something for yourself before you ask others to
do it. This approach will impact your family for generations to come.
If you are an employer, it also is important that you give your
employees an opportunity to develop their plans and give them the
resources and time to do it at work. An unplanned need for care for
their spouses, parents, or in-laws is going to have a direct impact on
their productivity and their well-being. Extended Care Planning
workshops are low cost employee benefits with far-reaching impact.
The long term care plans I help my clients create are a love
letter to their family. To provide your family with this gift you
need to answer several questions. First, why is this planning
important to you? If you have had a family experience such as a
grandparent who needed care for an extended period of time, we
tell that story. Explaining your motivations and concerns brings
your plan to life and gives your family the direction they will need
to honor your wishes.
Next, we describe where you would ideally like to live when you
need care. What town do you want to live in and why? Do you want
to stay in your current home and possibly make modifications to

support changes in health, or do you want to downsize or perhaps
move into a retirement community? Are you willing to be separated
from your spouse if his/her care needs are different? We spell out as
much as we can.
How will you pay for this care? Throughout North Carolina, the
cost of home care averages $20/hour. If you need care for 10 hours
per day, that would be $200/day or $6000 per month.3
What assets and income streams should be used to pay for your
care? Are there any assets that should not be sold…if so why? Are
there any discretionary expenses that could be dropped? Do you
have alternative methods of funding?
Finally, the plan should say thank you. Whether they are the
caregivers or are managing the caregiving, it is hard work. Let your
family know that best laid plans change. Tell them you know that you
may be argumentative and difficult when the time comes that you
need to receive care. Above all, let them know that you trust them
to do the right thing and that you love them.
Give your family the gift of an extended care plan. Work with
your trusted advisor and create a narrative that will allow your family

to handle a long term care need with dignity, compassion, and the
ability to weather the financial storms that so often accompany the
onset of long term care.
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BARBARA W. DEBERRY, CFP®, CLU®, ChFC®, CASL, CLTC is
a long term care specialist and financial advisor with Northwestern Mutual in Durham, North Carolina. Northwestern
Mutual is a marketing name for The Northwestern Mutual Life
Insurance Company, Milwauke WI and its subsidiaries. You
can reach her at 919-489-6505 or barbara.deberry@nm.com.

Northwestern Mutual is the marketing name for The Northwestern Mutual Life Insurance Company, Milwaukee, WI (NM) (life and disability insurance, annuities, and life insurance with
long-term care benefits) and its subsidiaries. Barbara W. De Berry is a Representative of Northwestern Mutual Wealth Management Company® (NMWMC), Milwaukee, WI (fiduciary
and fee-based financial planning services), a subsidiary of NM, and federal savings bank. Representative is an Insurance Agent of NM and a Registered Representative of Northwestern Mutual Investment Services, LLC (NMIS) (securities), a subsidiary of NM, broker-dealer, registered investment adviser and member FINRA and SIPC.
Certified Financial Planner Board of Standards Inc. owns the certification marks CFP®, CERTIFIED FINANCIAL PLANNER™ CFP® (with plaque design) and CFP® (with flame design) in
the U.S., which it awards to individuals who successfully complete CFP Board’s initial and ongoing certification requirements.
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